Citizens Advisory Committee - 2018
Apprenticeship and Training Program
Staff Lead:
Linda Shilley, 360-528-8011 or lindas@portolympia.com
Background:
Apprenticeship utilization programs are required for public works projects costing $1 M or more,
by RCW 39.04.320. While Ports are not required to participate, these programs are useful for
worker training, for veterans and young people seeking new skills or careers, and for diversity
outreach. Apprenticeship and training programs can advance the Port’s goals of Economic
Development and Community Benefit.
.
RCW 39.04.300 describes the purpose of apprenticeship and training programs:
A well-trained construction trades workforce is critical to the ability of the state of Washington to
construct public works. Studies of the state's workforce highlight population trends that, without a
concerted effort to offset them, will lead to an inadequate supply of skilled workers in the construction
industry. State government regularly constructs public works. The efficient and economical construction
of public works projects will be harmed if there is not an ample supply of trained construction workers.
Apprenticeship training programs are particularly effective in providing training and experience to
individuals seeking to enter or advance in the workforce. By providing for apprenticeship utilization on
public works projects, state government can create opportunities for training and experience that will
help assure that a trained workforce will be available, including returning veterans, in sufficient numbers
in the future for the construction of public works. Furthermore, the state of Washington hereby
establishes its intent to assist returning veterans through programs such as the "helmets to hardhats"
program, which is administered by the center for military recruitment, assessment, and veterans
employment. It is the state's intent to assist returning veterans with apprenticeship placement career
opportunities, in order to expedite the transition from military service to the construction workforce.

Scope of Work:
 Study existing apprenticeship and training programs
 Evaluate possibilities – costs – and benefits of expanding apprenticeship and training
programs at the Port of Olympia
 Recommend options – timeline - process
Timeline: 6 months

